Greetings from the Ombud:

The possibility of leading a good life depends on the
effective upholding of basic democratic principles on
equal worth.

The Ombud will work against discrimination. It is essen-
tial therefore that those who feel discriminated contact
the Ombud.

To follow the law is a simple task. The Ombud will con-
tribute to spreading information on how discrimination
may be prevented.

The Ombud will act as a proactive agent for equal op-
portunity for all. We wish to contribute to the public
debate with our expertise and experiences.

We shall not show too much patience on behalf of
those who suffer from injustice. Let us help each other
in building a good society by preventing, combat-

ing, uncovering and reacting against the injustice that
results from the absence of equal opportunity and from
discrimination!

Contact information:

Equality and Anti-Discrimination Ombud:

P.0. Box 8048 Dep
N-0031 Oslo
Grensen 5 (office location)

Telephone: +47 24 05 59 50
Fax: + 47 24 05 59 60
E-mail: post@ldo.no

Internet: www.ldo.no
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The Equality and
Anti-discrimination Ombud

A new public institution that
promotes equality and combats
discrimination.
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The Equality and Anti-discrimination
Ombud was established 1 January 2006.
The Ombud contributes to the promotion
of equal opportunity and fights discrimi-
nation.

The Ombud combats discrimination based

on gender, ethnic origin, sexual orientation,

functional ability and age.

The Ombud upholds the law and acts as
a proactive-agent for equal opportunity
throughout society.

The Equality and Anti-discrimination Ombud
enforces the following acts:

+ the Gender Equality Act

+ the Act on Prohibition of Discrimination on the basis of
ethnicity, religion etc. (the Discrimination Act),

+ the regulations regarding equal treatment provided in
the Labour Environment Act

+ the anti-discrimination regulations provided in the
housing legislation

A person who claims to have been discriminated may file a
complaint, whereupon the Ombud will render a decision.
The Ombud also provides for general legal counselling and
guidance regarding matters of discrimination.

Decisions by the Ombud may be appealed to the Equality an
Anti-discrimination Board of Appeals. The Board may impose
moratorium fines to those who do not abide by the Boards
decision.

The promotion of equality means also
pointing towards societal injustice.

Some of the tasks of the Equality and Anti-
discrimination Ombud include:

* identifying and publicizing conditions that obstruct
equal opportunity and equal treatment

+ contributing to the awareness and the influencing of
attitudes and behaviour

+ providing information, support and guidance for the
promotion of equal opportunity and the combat of
discrimination

« providing public and private sector employers with
counselling and guidance on the matter of ethnic
diversity in the employment sector

+ recording the different forms and the extent of
discrimination, as well as providing information and
contributing to the development of expertise

+ serving as a forum and an information centre in order
to promote the co-operation between different agents

The Equality and Anti-discrimination Ombud expects to
share experiences and interact both at a national and
international level. The Ombud will also be responsible
for checking that Norwegian legislation and practice be
in compliance with Norway's duties under CEDAW /United
Nations Convention for the Elimination of Discrimination
Against Women and CERD/ United Nations Convention for
the Elimination of Racial Discrimination.

Who may apply to the Equality and Anti-
discrimination Ombud?

Everyone may apply to the Equality and Anti-discrimina-
tion Ombud. The Ombud provides information material
and provides for support and guidance to employers, the
authorities, organisations and others who seek advice
concerning equal opportunity and discrimination.

The Ombud handles cases free of charge.



